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The latest European guidelines for education and training emphasize the importance 
of  the  work related learning.  One of  the  pillars  of  "Europe 2020 -  A strategy for  smart, 
sustainable  and  inclusive  growth  (European  Commission  Communication  [COM  (2010) 
2020]) is workplace learning.

Both  of  these  concepts  exceed  the  purely  instrumental  dimension  of  skills, 
competences,  attitudes  and  values  developed  by  learning.  Since  its  launch  in  2010,  the 
Europe 2020 strategy, then translated into the program "Education and Training 2020” 2009/ 
C119/02),  stressed the need to foster employability and support the transitions of young 
people to a productive and meaningful life. 

From this perspective, it is necessary to ensure the development of job readiness of 
young people, through the definition of appropriate measures and devices that enhance the 
relationship between education and labour market.

The collaboration between schools and companies has to be renewed, according to the 
aim of raising the quality standards of education provided in formal contexts. Only through 
the  achievement  of  precise  learning  outcomes  it  will  be  possible  to  answer  to  different 
competences’ needs in different social contexts and to focus the role of soft skills involved in 
professional and private well-being. 

Schools  and  Universities  which  want  to  embed  work  related  learning  into  their 
curriculum have to change their perspective on the workplace. Considering it as a significant 
learning environment,  great  attention should be placed on the coherence of  the learning 
experiences undertaken both in educational and work contexts. 

A strong  agreement  on  aims  and  objectives  should  characterize  the  activities  co-
designed by educational institutions and companies. A shared responsibility on the learning 
process  of  students  should  affects  didactics  and  work  practices  in  order  to  prevent  an 
imbalance approach to youth development. 

Work related learning shouldn’t be only a measure to learn for work, by developing 
skills  for enterprises,  it  should provide to the students the opportunity to learn through 
work and about work, by acquiring transferable skills, attitudes and behaviours including 
those related to health and safety, in order to become responsible and active citizens in all the 
domains. 
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Educational institutions have the duty to offer tools and models to integrate work 
related  learning  into  the  curriculum  even  in  poorly  structured  contexts  in  which  the 
implementation of this activities has a recent history. 

  

 The review welcomes contributions which deal with case studies of work-related learning. 
Contributions on issues such as professionalism, pathways, teaching methods/strategies, resources, 
networks and partnerships needed to maximize learning outcomes related to these kind of experiences 
will be valorised as well as contributions which focus challenges and risks. 
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Association), sixth edition. More guidelines for authors may be fund at this page:
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